
     Green Energy Training For Northern Nevada ’ s  Workforce 

        “Leading the Construction Industry To A Sustainable Future” 

COMPLIMENTARY “GREEN” TRAINING! 

 
Training Qualifications: 

For additional information and registration details: 

Builders Association of Northern Nevada 

5484 Reno Corporate Dr 

Reno, NV  89511 

www.thebuilders.com 

 

Program Coordinators: 

Mike Dillon, BANN |MikeD@thebuilders.com 775-329-4611 

Teri Scharosch, BANN|TeriS@thebuilders.com775-329-4611 

        2011-2012 TRAINING SCHEDULE 

Nov 1-4, 2011  BPI Installer-Insulation & Air Sealing 

Nov 18, 2011  LEED Green Associate 

Dec 5-15, 2011  BPI Building Analyst/HERS Rater 

Jan 23-26, 2012 BPI Installer-Insulation & Air Sealing 

Feb 6-16, 2012  BPI Building Analyst/HERS Rater 

Feb 27, 2012  LEED Green Associate 

Mar 12-16, 2012 Solar Photo Voltaic Bootcamp 

Mar 26-30, 2012 BPI Building Envelope & Shell 

Apr 9-19, 2012  BPI Building Analyst/HERS Rater 

Apr 30-May 4, 2012 Solar Thermal Bootcamp 

May 18, 2012  LEED Green Associate  

Jun 4-5, 2012  NAHB Green Builder Training 

Jun 18-28, 2012 BPI Building Analyst/HERS Rater 

Jul 11-12, 2012  NAHB Green Builder Training 

Aug 6-10, 2012  BPI Building Envelope & Shell 

Aug 20-30, 2012 BPI Building Analyst/HERS Rater 

 

Due to the nature of these valuable training sessions, 

class sizes are limited.   

IF ELIGIBLE, THERE IS NO COST FOR THESE  

CLASSES! 

 

 

These training programs are made possible through a 

Workforce Investment Act (WIA) grant administered 

by Nevadaworks.  Training courses are available at no 

cost to workers who can provide proof of current 

employment at the time of registration/training.  The 

Builders Association and its training partner, Clean 

Edison, will comply with the provisions of WIA and 

the “Jobs for Veterans Act” that creates a priority of 

services for veterans who meet the eligibility for  

participation in WIA programs.  These training  

programs are governed by the compliance  

requirements as set forth in 29 CFR parts 31, 32, 34 

and 37 with respect to discrimination and equal  

opportunity. 


